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Flashes of Knowledge

A monthly E-newsletter issued by the Knowledge Team at the Federal
Authority for Government Human Resources; for the objective of raising
awareness internally, enrich the culture of reading for FAHR employees,
which will result in enriching their knowledge and gain them experience,
professional and personal skills through Flashes of Knowledge.
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10 UAE Principles

for the Next 50 Years

The First Principle:

The key national focus shall remain the strengthening

of the union, its institutions, legislature, capabilities

and finances. The development of the urban and rural
economies throughout the nation is the fastest and most
effective way to consolidate the union of the Emirates.

The Second Principle:

We will strive over the upcoming period to build the

best and most dynamic economy in the world. The
economic development of the country is the supreme
national interest, and all state institutions, in all fields

and across different federal and local levels, shall bear
the responsibility of building the best global economic
environment and maintaining the gains achieved over the
past 50 years.

The Third Principle:

The Emirates’ foreign policy is a tool that aims to serve

our higher national goals, the most important of which is

the Emirates’ economic interests. The goal of our political
approach is to serve the economy. And the goal of the
economy is to provide a better life for the people of the Union.

The Fourth Principle:

7 The main future driver for growth )
is human capital. Developing the
educational system, recruiting talent,
retaining specialists and continuously
building skills will be key to ensuring the
Emirates remains the most competitive
national economy.

The Fifth Principle:

Good-neighbourliness is the basis of stability. The
geographical, social and cultural position of the country in its
region is the first line of defence for its security, safety and its
future development. Developing stable and positive political,
economic and social relations with its neighbours is one of the
most important priorities of the country's foreign policy.

The Sixth Principle:

Consolidating the reputation of the Emirates globally
is a national mission for all institutions. The Emirates

is one destination for business, tourism, industry,
investment and cultural excellence. Our national
institutions must unify their efforts, benefiting mutually
from their shared capabilities, and work to build global
enterprises under the umbrella of the Emirates.

The Seventh Principle:

The digital, technical and scientific excellence of the
Emirates will define its development and economic
frontiers. The consolidation of its position as a global hub
for talent, companies and investments in these sectors
will make it a future global leader.

The Eighth Principle:

The core value system in the Emirates shall remain based on
openness and tolerance, the preservation of rights, the rule of
justice and the law. We believe in the preservation of human
dignity, the respect for cultural diversity, the strengthening

of human fraternity, together with enduring respect for our
national identity. The country will remain supportive, through
its foreign policy, of all initiatives, pledges and international
organisations that promote peace, openness and humanity.

The Ninth Principle:

The Emirates’ foreign humanitarian aid is an essential
part of its vision and moral duty towards less fortunate
peoples. Our foreign humanitarian aid is not tied to
religion, race, colour or culture. Political disagreement
with any country should not justify failing to provide relief
to that country in cases of disasters, emergencies and
crises.

The Tenth Principle:

Calling for peace, harmony, negotiations and dialogue
to resolve all disputes is the basis of the Emirates’ foreign
policy. Striving with regional partners and global friends
to establish regional and global peace and stability is a
fundamental driver of our foreign policy.
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Il First:

The government work will be led by major transformative
projects and not just long-term strategic plans.

Il Second:

The next cycles of change will be flexible and fast (between
six months to two years), unlike the previous strategic cycles
which used to last five to 10 years.

I Third:

Priorities for sectors will be determined and followed by
identifying clear transformative projects. Ministerial teams
will be created to implement these projects and there will be
reliance on national talents who have deep understanding
of the field and the mechanism of change in determining the
new government's priorities.

Il Fourth:

There will be a shift from individual responsibility of ministries
to shared responsibility among the field teams. Performance
contracts will be signed with these teams to implement
projects. Under the supervision of the Cabinet.

I Fifth:

There will be incentives and promotions based on
performances of the field teams and their ability to implement
the projects set by the Cabinet.
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«UAE Codes»

Celebrate outstanding Talents and Minds

uae />
codes

29 october

On October 2%9th, the UAE celebrates its outstanding talents
and minds in the field of programming, in accordance with the
directives of His Highness Sheikh Mohammed bin Rashid Al
Maktoum, Vice President and Prime Minister of the UAE and
Ruler of Dubai, who adopted this date as a programming day
under the logo «#uae_codes», the date presents the launch
of his highness to the first electronic government in the region
and Arab world 20 years ago. on the 29th of October 2001.

This day is a national occasion to promoting the participation
of generations in the future industry of their country, and

to open new horizons for themselves and the people of the
region, and to celebrate this day in support of investment in
human building, the development of its skills and the creation
of an environment that fosters creativity and innovations, to
become an influential partner in the process of intelligent
transformation.

The event represents a national platform that brings
together innovators and programmers, celebrating the
achievements of the programming and computer science
sectors, and successful initiatives in attracting and building
a new generation of programmers, as well as confirming
the completion of the process of development and
comprehensive digital transformation, and strengthening
the efforts of the National Program of Programmers and
initiatives aimed to motivate individuals and programmers,
and providing them with new opportunities to learn and work,
which is reflected in the 10 UAE Principles for the Next 50
Years.

His Highness emphasized on the importance of establishing
this day in the memory of generations and encouraging them
to participate effectively in the UAE's future industry, and that
celebrating this national occasion, «enhances the values and
future skills of programming and Al technology, provides
qualitative opportunities for future generations, and since
the directions of our visionary leaders in the country towards
investing in human being, building their skills and providing
environments fostering its creations, The programming day
initiative translates these trends, which are included in the
UAE's 10 Principles for the next 50 years, which focuses

on investing in human, developing education, attracting
talent, retaining specialties, continuously building skills,

and promoting the country’s digital, technical and scientific
excellence, This contributes to its consolidation as a global
capital for the future.
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https://www.youtube.com/user/FAHR2011
https://twitter.com/FAHR_UAE
https://www.instagram.com/fahr_uae/
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