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Circular No. 24 of 2020 on Cabinet Resolution No. 76/11/2020

regarding Requlating the Federal Female Employees who have

Children Studying on Remote Learning Basis

To: All Federal Ministries and Agencies
After Greetings,

The Federal Authority for Government Human Resources (FAHR) ext%nds
to you the best greetings, wishing you continued good hea&@ 0‘\\'\“ a“d

With reference to the above-mentioned subjectﬁgurtl\é?‘to K@E\A‘H&% K&ﬂ&.r

issued under No. 23 of 2020 regardlgq b&éﬁeto schowl Bollcy @D&ﬁur%@“ﬁb
the Cabinet Resolution N&Jﬁé)ﬂ o;@&g@) on @gcﬂ&*%hmfé@é‘ral female
employees Wlbq\hﬁ\g\ c&n @E@&uq_}/éng,eﬁ rem\ggﬂe&“mng@a&s and for the
%ﬁgmﬁ%“ of @\ndbﬁng @gs fééeral ‘aﬁﬁﬁgtrle§ aadoo agenmes to take the
n@@ges‘éry meas@rep‘ ‘togéao&saglwr\gat\f@cet to the above-mentioned Cabinet
Re@aﬁ)ﬁan Q@FAWF%g@&%d to circulate the provisions contained therein
as fQﬂBWSo“S gne Y
vers!

First, the federal agency may allow the working mother to work remotely if
she has a child enrolled at the academic stage from grade 6 and below, or
those of determination (children with special needs) suffering from chronic
diseases and need to have a person accompanying him or her. Thus, it has
been decided to apply the remote learning to such children throughout the
school year of 2020 — 2021.
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Second, in order to obtain the approval as per first section above of this
Resolution, the following requirements must be met:

1-The job occupied by the female employee must meet all terms, conditions
and criteria specified in the remote working system as approved by the
Cabinet Resolution No. 27 of 2020.

2-The approval issued for the working mother must not affect the workflow
of the federal agency concerned.

3-The approval must be granted as per a school schedule adopted by the

school where the child is registered. 0“\.\\&“‘3‘“d
. . . . . S ¢ W\
4-The flexibility mentioned in this Resolution shall{)@@i?%rp\gsq\t@rggn%e

: : ;. € N
learning days as determined by the ;ha%&i@ﬂggt?&é scg\qg\leéchKe%lg
adopted by it, stating that &Q‘ea(,hw‘l er‘1(pl ({1 tpé\ée ) e

¢ mﬁg‘ﬁ% ring
R LA, ya®

such days. ““e(-e Gove* W he .

5-‘[2% aai\af.éo‘e‘t&@myég\‘e@)mbrﬁgaﬁé\{%Nﬁ%&?@uﬁ%ﬁﬁ:‘; report to her
miaslgueqeﬁrb‘i/\i\r@ th&f‘ﬁgr oqr&dﬂb%\ﬁ:%“gﬁm'b‘(\eople of determination (people
Wltggg&q&@‘gsedv) fa:gv@e&%rsnote learning shall be applied, or those
suffs(usgef}gm &{g@rﬁ% diseases and need to have a person accompanying
him Q@™

6-The working mother must not be a medical or teaching staff member.
Third, the federal agency may allow the male employee to work remotely in
case his working spouse is employed as a staff in the medical or teaching

field, according to the conditions set out in section two of this Resolution.
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Please be advised that FAHR is fully willing to provide any support or
assistance to the federal ministries and agencies in all matters relating to the

implementation of the aforementioned Resolution.

Federal Authority for Government Human Resources (FAHR)

Issued by us on 31/08/2020
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